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RESOLUTION 2015-718
A RESOLUTION Confirming the Mayor’s REAPPOINTMENT OF patrick “joey” grEIve ii AS THE treasurer OF THE CITY OF JACKSONVILLE PURSUANT TO SECTION 24.202, ORDINANCE CODE; PROVIDING AN EFFECTIVE DATE.


BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

Reappointment. The Council hereby confirms the Mayor’s reappointment of Patrick “Joey” Greive II as the Treasurer of the City of Jacksonville pursuant to Section 24.202, Ordinance Code.  Attached hereto as Exhibit 1 is the curriculum vitae of Patrick “Joey” Grieve II.


Section 2. 
Effective Date. This resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

   /s/   James R. McCain, Jr.
Office of General Counsel
Legislation prepared by: James R. McCain, Jr.
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Patrick “Joey” Greive il, CFA, CFPe
117 West Duval Street, Suite 300 = Jacksonville, Florida 32202
(904) 630-5940 » pgreive @ coj.net

SENIOR FINANCE PENSION & INSTITUTIONAL INVESTMENT OFFICER

Notable and progressive experience developing financial, investment, and debt management strateqy.
Responsible for overseeing banking and debt management, treasury functions, and for serving as key
member from Finance on retirement reform efforts. Significant accomplishments improving financial
operations, meeting stringent reporting and compliance requirements and executing full life-cycle projects.
Demonstrated business and financial acumen, with an ease at simplifying and interpreting complex
information while collaborating with and influencing diverse stakeholders. Talented at bringing together and
leading cross-functional teams to successfully meet goals in a complex political environment. Proactively
network to develop and grow industry and community relationships, and increase technical knowledge.
Characterized as positive, energetic, optimistic, and driven to achieve a high levei of performance.

CORE COMPETENCIES
e Financial Leadership « Team Leadership = Project Management
= Investment Strategy = Board/Stakeholder Relationships « Union Relations

Pension Management
= S

s Finance Presentations = Legal and Regulatory Compliance
i G b TR SR

PROFESSIONAL EXPERIENCE

CITY OF JACKSONVILLE —Jacksonville, FL 2010 - Present

Treasurer/Chief Investment Officer (2012 — Present)
Dual role leading 12 member team responsible for all investment, pension, cash, and debt operations for the

largest City in Florida. Partner closely with legislative body, outside investment, actuarial, financial advisors,
underwriters and consultants to achieve excellence in financial management. Responsible for an 11,000
participant pension system with $2 Billion in assets as well as $1 Billion in operating funds and DC plans
totaling $175 Million. As CIO oversee, develop, and recommend pension and operating fund investment
strategy to Board of Trustees and Investment Committee of the City's three pension funds.

= Manage all aspects of the City Treasury and the Retirement System, working closely with consultants,
attorneys, legislators, public officials, underwriters, advisors, and actuaries to achieve excellence in
financial, administrative, and investment management.

= Improved pension fund performance from lowest third to achieve #1 ranking in the United States for City
and State public pension funds in 2013, as ranked by Morningstar as well as ranking in the top 3% for the
past 5 years’ average return as of June 2015.

» Served as the administration’s finance lead in achieving retirement benefit reform which included complex
legal issues, mediation, labor negotiations, partinering with actuaries, attorneys, and consensus building
with legislative and citizen leadership groups.

= Manage the City's financing strategy to achieve the most efficient capital structure and costs; oversee
cash flow and all payments to and from the City and pension funds.

= Achieved $140 million in savings through refinancing $1.2 billion in City debt.

= Led sweeping improvement of DC (401a/457b) plan investment lineup and fiduciary practices resulting in
streamlined and lower cost plan with $175M in assets and growing.

= Led the City retirement system to a healthier position by strengthening assumptions.

= Developed strong ability to assess and effectively work within the legal, political, and media landscape.

« As City and Pension Fund Treasurer, consult with the General Employess, Corrections Officers, and
Police and Fire Pension Funds on financial, investment, and administrative matters.

* Present on broad array of financial topics to boards, ratings agencies, civic leaders, and media.

= Partner with investment consultant to recommend asset allocation strateqgy and select and monitor
investment managers to ensure progress toward Board and Committee goals.
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CITY OF JACKSONVILLE (Continued)

= Enhanced investment, cash, and debt compliance through improved reporting systems.
= Consult regularly with wholly owned independent authorities on cash, debt, investment, pension, and

annual reporting.

Chlef Investment Officer and Pension Administrator (2010 - 2012)
Led pension office team responsible for the strategic investment and administrative oversight and

management of $3B in public funds including the administration of benefits, recordkeeping, participant
communications and relations, consultant and extenal manager oversight, as well as board of trustees and
advisory committee operations. Developed and continuously monitored contract tracking and investment
compliance procedures. Worked with the board and attorneys to ensure proper fiduciary administration of

federal, state, and local law,

= Developed, recommended and implemented investment strategy and services In collaboration with
consultant and Board/Committee resulting in consistently improved performance and risk metrics.

= Worked closely with the plan actuary and Board to consistently strengthen actuarial assumptions to
improve the fund's long-term financial health.

= Collaborated with external consultant to effectively position funds across asset classes and money
managers, facilitated sound investment, financial, and actuarial decisions by coordinating with board and
consultants.

» Managed monthly and quarterly investment agendas to ensure progress toward board and fund goals.

= Reviewed and monitored actuarial and accounting guidelines to comply with best practices.

MERRILL LYNCH—Jacksonville, FL 2006 - 2010

Lead Advisor (2009 ~ 2010)
Developed, trained, and led a team of 15-20 investment advisors in the management of client assets and on

investment, client relationship and sales strategies. Held seven increasingly responsible positions while at
Merrlll Lynch.

» Took over leadership of an undemerforming team and led a tum-around to become the number one
ranked team in the division, moving the group from 60% to 102% of revenue, new money, and other
performance metrics in the first five months.

® Led process improvements and drove team perfarmance to achieve client and organizational goals

= Participated extensively in the investment and sales training program, serving as lead trainer

= Carried out the Merrili Lynch vision of corporate responsibility by organizing fund-raising golf outings to
raise donations for non-profit causes.

Premlier Investment Advisor (2006 — 2009)
Worked with mass affluent clients, providing top caliber advice and guidance.

@ Advanced from trainee to Premier ranked advisor, the highest level position in the group, in six months.

= Advised clients on investment strategy to meet goals while managing risk within expectations, while
consistently driving toward revenue, new maney, and other performance goals.

» Conducted portfolio reviews, maintaining, improving, and building upon existing relationships.

» Focused on asset gathering and allocation through both intemal and extemal 401k and IRA roliovers.

= Applied current working knowledge of markets and investments to communicate and position client's
assets in-line with the recommendations of ML's Research investment Committee.

STUDENT HOUSIMG SOLUTIONS

Real Estate Analyst (2005 - 2006)
Worked with leading developer and owner of student housing and retail properties in Tallahassee, Florida

» Performed analysis on acquisitions and dispositions to assist in the decision making process.

* Researched marketplace for potential acquisition opportunities.
* Eamed real estate license and worked with counterparties through the lifecycle of transactions.
* Participated in on-site due-ditigence and property improvement with general and sub-contractors.

2005 - 2006
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PROFESSIONAL MEMBERSHIPS & INTERESTS

CFA Society Jacksonville — Inmediate Past President Director 2009 -
Present :
o Represent Jacksonville society and frequently present at regional and global conferences.
o Expanded outreach and advocacy efforts by adding Tallahassee presence, increasing
university/student/social media involvement, and by partnering with other professional groups locally.
o Oblained a proclamation from the Governor for “Putting Investors First Month” in May 2014 through
collaboration with the other five presidents in Florida to advocate for ethics, education, and excellence
in the Florida investment industry.

= Avid golfer, runner, and father
= Instrument rated private pilot

EDUCATION & PROFESSIONAL DEVELOPMENT

FLORIDA STATE UNIVERSITY—Tallahassee, FL.  GPA: 3.72
Bachelor of Science, Finance

Bachelor of Science Real Estate

Honored with “Most Outstanding Student of Real Estate” Award

CFP® Certificated - Awarded 2010
CFA Charter holder - Awarded 2009
Previously held series 7, 66, 9, and 10 securities licenses

Previously held Florida real estate license
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